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Position	desired	example

In	the	next	few	minutes,	I’m	going	to	show	you	what	to	put	for	desired	salary	on	job	applications,	and	the	best	answers	for,	“what	is	your	desired	salary?”	in	interviews.Let’s	start	with	the	most	important	rule:	The	best	answers	for,	“what	is	your	desired	salary?”	on	applications	and	interviews	will	AVOID	telling	the	company	your	specific	salary
expectations.In	fact,	you	want	to	wait	until	you	know	the	company	is	interested	in	offering	you	the	position	to	reveal	your	salary	expectations.	Sharing	desired	salary	before	this	point	can	cost	you	thousands	of	dollars	or	cost	you	the	job,	and	I’ll	explain	why.Let’s	get	started…What	to	Put	for	Desired	Salary	on	Job	ApplicationsThe	best	way	to	answer
desired	salary	or	salary	expectations	on	a	job	application	is	to	leave	the	field	blank	or	write	‘Negotiable’	rather	than	providing	a	number.	If	the	application	won’t	accept	non-numerical	text,	then	enter	“999,”	or	“000”.	Then,	look	for	a	notes	section	later	in	the	job	application	and	write,	“Regarding	desired	salary,	this	is	negotiable	and	can	be	discussed
in	the	interview.”It	is	not	beneficial	in	any	way	for	you	to	write	your	desired	salary	on	job	applications.Here’s	why…If	you	say	a	number	that’s	too	high,	you	could	scare	them	off	immediately.Whereas	if	you	spoke	with	them	and	did	a	great	job	impressing	them	with	your	interview	answers	and	interview	skills,	maybe	they	would	have	been	able	to
stretch	their	budget	to	give	you	that	number.But	at	this	stage,	they	know	NOTHING	about	you,	and	they	definitely	don’t	know	if	they	want	to	hire	you	yet.So	they’re	a	lot	less	likely	to	want	to	stretch	their	budget.And	if	you	provide	a	desired	salary	that’s	too	low,	it	can	cripple	your	ability	to	negotiate	later.When	you’re	filling	out	your	desired	salary	on
a	job	application,	you	know	nothing	about	the	job	yet.So	maybe	you	put	$40,000	on	the	job	application,	but	you	realize	during	the	interviews	that	you	feel	$50,000	is	much	more	fair	because	this	job	involves	a	lot	more	than	the	other	jobs	you’re	interviewing	for.If	you	said	$40,000	on	the	job	application	form,	you’re	going	to	have	a	difficult	time	getting
$50,000	at	the	end	of	the	process.(They’ll	say,	“Well,	when	you	applied,	you	said	$40,000	was	what	you’re	aiming	at,	and	we’re	prepared	to	offer	you	that	amount.)So	it’s	a	lose-lose.	You	gain	absolutely	NOTHING	by	telling	them	your	desired	salary	on	a	job	application	form,	and	you	could	potentially	lose	a	lot	(thousands	of	dollars,	or	the	opportunity
to	continue	interviewing	at	all).Recap	of	the	best	options	for	what	to	put	for	desired	salary	on	job	applications:You	can	leave	the	desired	salary	field	blank,	write	“negotiable,”	or	put	“999”	or	“000”	if	a	number	is	required	to	submit	the	online	application.Then,	if	there’s	a	place	to	put	a	note	later	in	the	application	form	say,	“Regarding	starting	salary,
this	is	negotiable	and	can	be	discussed	during	an	interview.”Each	Online	Application	Form	is	DifferentI’ve	had	a	few	readers	email	in	recently	saying,	“Biron,	I	can’t	put	what	you	said	for	desired	salary	because	the	form	won’t	let	me.”I’ve	also	heard	reports	of	employers	asking	for	desired	salary	in	your	cover	letter,	too	(not	cool!)Anyway,	my	point	is:
You	may	have	to	get	creative	and	adjust	this	on	a	case-by-case	basis.	No	two	online	applications	are	the	same.	You	may	able	to	leave	a	few	blank.	Then	you	might	find	an	application	that	says	you	must	enter	numbers	only.	Test	different	things.	If	it	won’t	let	you	leave	it	blank	or	enter	“000”,	then	try	“999”.	Or	if	you	must,	enter	a	range.	That’s	better
than	giving	a	single	number.	I’ll	explain	more	about	how	to	provide	a	good	range	instead	of	a	single	number	later	in	this	article.	Now	let’s	talk	about	what	to	do	if	they	ask	about	your	desired	salary	in	an	interview…Answering	“What	is	Your	Desired	Salary”	in	Job	InterviewsThe	best	responses	for	“what	is	your	desired	salary”	in	an	interview	will	inform
the	interviewer	that	you’re	focused	on	finding	the	best-fitting	position	for	your	career	and	you	don’t	have	a	specific	salary	target	in	mind	yet.	This	will	prevent	the	interviewer	from	“pushing	back”	and	continuing	to	pressure	you	for	a	desired	salary.Once	you	know	they	want	to	offer	you	the	position,	then	you	have	some	leverage	to	negotiate	with!	But
don’t	share	your	desired	salary	before	then.	Now	let’s	look	at	examples	of	how	to	avoid	telling	employers	your	expected	salary…One	tactic	you	can	use	is	to	share	your	most	recent	salary	instead.	This	is	a	good	option	if	you	feel	you	were	highly-paid	or	fairly-paid	in	your	most	recent	role.	You’re	giving	them	some	information	about	your	compensation
so	they	can	tell	you	if	the	company	can	at	least	afford	to	pay	you	an	increase	over	your	last	role.	But	you’re	not	putting	yourself	into	a	corner	by	telling	them	the	exact	number	you’re	targeting.	Desired	salary	example	answer	#1:“I’m	currently	earning	a	base	salary	of	$45,000.	I	don’t	have	a	specific	number	in	mind	that	I’m	targeting	for	this	next
position,	though,	and	I’m	willing	to	consider	an	offer	that	you	feel	is	fair.”It’s	also	possible	to	answer	questions	about	desired	salary	without	revealing	your	last	salary,	either.Desired	salary	example	answer	#2:“At	this	point	in	my	job	search,	I’m	focused	on	finding	the	position	that’s	the	best	fit	for	my	skills	and	career.	Once	I’ve	done	that,	I’m	willing	to
consider	an	offer	that	you	feel	is	fair	for	the	role.”If	you	feel	you	were	not	well-paid	in	your	last	role	and	don’t	want	to	be	held	back	by	that	salary,	you	can	respond	like	this.This	is	a	great	answer	because	it’s	polite,	professional,	and	makes	it	unlikely	they’ll	try	to	“push”	you	further…	because	you’ve	said	that	you	don’t	have	a	number	in	mind.If	they
push	back	or	insist	on	getting	a	number	from	you,	just	repeat:“I	really	don’t	have	a	number	in	mind	yet.”They	can’t	push	you	for	a	number	if	you	don’t	have	one!Example	interview	answer	#3:“I	don’t	have	a	specific	number	in	mind	yet.	At	this	point	in	my	job	search,	I’m	focused	on	finding	the	position	that’s	the	best	fit	for	my	career.	Once	I’ve	done
that,	I’m	willing	to	consider	an	offer	you	feel	is	fair.”This	is	just	one	more	way	of	phrasing	the	same	idea	above.	You	can	choose	the	sample	answer	that	sounds	best	to	you.	They’re	all	good	options	for	how	to	answer	desired	salary	questions	in	a	job	interview.There’s	also	one	more	way	to	answer	desired	salary	questions	in	the	interview…You	can	also
redirect	the	question	back	at	the	interviewer	by	asking	what	they’ve	budgeted	for	the	role.This	is	a	bit	more	direct	but	can	work	(while	providing	you	with	some	useful	info	about	what	they’re	willing	to	pay!)I	like	combining	this	tactic	with	some	of	what	we	covered	above.	You’ll	see	this	in	the	example	coming	up	below.	You’re	deflecting	the	question
by	saying	you	don’t	have	a	specific	desired	salary	in	mind	yet,	AND	you’re	asking	what	they’ve	budgeted.Example	answer	#4:“At	this	point	in	my	job	search,	I’m	focused	on	finding	the	best-fitting	position	for	my	career	and	I	don’t	have	a	specific	number	in	mind	yet.	What	range	did	you	have	budgeted	for	the	position?”If	They	Ask	for	Desired	Salary	in
a	Second	or	Third	Face-to-Face	InterviewMaybe	you’ve	gone	on	a	few	interviews	and	they	waited	until	now	to	ask	about	desired	salary.For	cases	like	this,	there’s	a	different	type	of	answer	you	can	give.Example	answer	if	you’re	near	a	job	offer:“I	usually	reserve	salary	discussions	for	when	I	know	I’m	being	offered	the	job.	Is	it	alright	if	we	discuss	the
role	further	to	determine	if	this	is	a	good	potential	fit	first?	After	we	know	it’s	a	good	match	for	both	sides,	I’d	be	happy	to	talk	about	compensation.”Or	maybe	you’re	not	sure	if	they’re	offering	you	the	job	or	not	when	they	ask,	“what	is	your	desired	salary?”Example	answer	if	you’re	not	sure	whether	they’re	offering	you	the	job:“I	usually	reserve
salary	discussion	for	when	I’m	being	offered	the	job.	Is	that	the	case	here?”If	they	say	“yes,”	then	you	can	negotiate.If	they	say,	“no”,	then	you	can	respond:“Perhaps	we	can	finish	discussing	the	role	and	then	discuss	salary	after	we’re	sure	it’s	a	good	match.	What	else	can	I	answer	to	help	you	determine	if	the	job	is	a	good	fit	in	terms	of	my
background	and	skill	set?”2	More	Tips	for	Answering	Desired	Salary	QuestionsIt’s	better	to	state	a	desired	range	than	a	numberIf	pressed,	or	if	you	believe	that	you	must	provide	a	figure	to	proceed	to	the	next	stage	in	the	hiring	process,	you	can	state	a	broad	range	rather	than	a	specific	desired	salary.This	is	preferable	because	you’re	less	likely	to
rule	yourself	out	and	get	eliminated	by	going	too	high,	and	you’re	less	likely	to	limit	your	job	offer	later	by	going	too	low.So	before	going	on	your	interview,	be	prepared	to	state	a	range.	Research	the	rate	of	compensation	for	the	role	you	are	aiming	to	fill.	You	can	do	this	by	looking	at	job	sites,	industry	newsletters,	and	salary	surveys,	or	by	using	a
salary	calculator.	In	addition,	research	cost	of	living	in	the	area.If	you	decide	to	share	a	range	for	desired	salary	in	the	interview,	always	make	it	a	broad	range,	like	$40,000-60,000.And	state	your	desired	range	boldly.	Don’t	be	tentative,	or	offer	the	range	in	the	form	of	a	question.	Then,	immediately	shift	the	conversation	back	to	the	skills	and	value
you	will	bring	to	the	role.	Use	your	contactsAnother	effective	way	to	avoid	being	pressed	about	salary	expectations	too	early	in	the	process	is	to	sidestep	the	preliminary	screening	process	entirely.Whenever	you	see	a	position	that	interests	you,	check	your	network	to	see	if	you	know	anyone	in	the	organization	who	can	forward	your	resume	directly	to
the	hiring	manager.Remember	that	your	goal	in	the	early	stages	of	the	hiring	process	is	to	sell	yourself	in	the	role.	If	you	do	this	well	enough	you	will	be	negotiating	from	a	position	of	strength	and	your	next	employer	should	be	willing	to	pay	you	what	you	are	worth.The	Goal:	Save	Salary	Discussion	Until	You	Know	They	Want	To	Offer	You	Their
JobRemember	the	main	goal	of	everything	we’ve	covered	above…	whether	you’re	deciding	what	to	put	for	desired	salary	on	an	application,	or	preparing	to	face	the	topic	in	your	interview.	Before	you	know	the	company	wants	to	hire	you,	you	have	no	leverage	to	negotiate	with	or	make	demands	with.So	when	employers	ask	about	desired	salary	on
applications	and	interviews,	the	best	thing	to	do	is	to	delay	the	discussion	until	they	want	to	offer	you	the	position.Re-focus	the	conversation	on	your	skills	and	their	job	responsibilities,	to	determine	whether	it’s	a	good	potential	match.	(That’s	the	whole	point	of	going	on	a	job	interview).Ask	them	questions	about	the	job.	Share	examples	of	your	past
work.	Tell	them	one	or	two	things	about	the	job	that	excite	you.But	keep	the	conversation	focused	on	their	job	and	your	skills/abilities	(as	they	relate	to	the	job).Then,	when	they	decide	to	offer	you	the	position,	you	can	discuss	salary	and	bonuses	with	them	knowing	they	are	interested	in	hiring	you	and	are	likely	to	meet	some	of	your	demands	if
they’re	reasonable.How	to	Answer	Questions	About	Desired	Salary	–	Quick	InstructionsDelay	providing	a	specific	number	until	you’re	sure	they	want	to	offer	you	the	jobOn	job	applications	forms,	leave	your	desired	salary	blank,	put	“negotiable,”	or	“999”.	Then	include	a	note	saying	that	base	salary	is	negotiable	can	be	discussed	in	the	interviewIf	the
employer	asks	about	your	desired	salary	in	the	interview,	tell	them	you	don’t	have	a	specific	number	in	mind	yet,	but	you’ll	consider	any	fair,	reasonable	offerThe	goal	is	to	delay	discussing	your	desired	salary	until	after	you’re	sure	the	employer	wants	to	offer	you	the	job,	because	then	you	have	leverage	to	negotiate	withIf	you’re	in	an	interview	and
not	sure	if	they’re	ready	to	offer	you	the	job,	say,	“I	typically	reserve	salary	discussion	for	once	I	know	a	company	is	interested	in	offering	me	the	job.	Is	that	the	case	here?”	(And	if	not,	go	back	to	discussing	the	job).Be	firm	and	don’t	let	an	interviewer	or	recruiter	bully	you.	If	they	keep	pushing	you,	just	repeat,	“I	really	don’t	have	a	specific	number	in
mind	yet.	I’m	focused	on	finding	the	job	that’s	the	best	fit	for	my	career.”You	know	what	to	put	for	desired	salary	on	applications	and	how	to	handle	questions	about	desired	salary	in	the	interview.	This	will	help	you	get	more	interviews	and	stay	calm	all	the	way	through	the	process	–	up	until	you	receive	an	offer!Got	a	question?		Leave	a	comment
below…	position	desired	in	tagalog	posisyon	na	nais	sa	tagalog	tagalog	ng	position	desired	ninanais	tagalog	posisyon	Ng	Ano	angel	tagalog	ng	position	desired	Ano	angel	tagalog	ng	posisyon	na	ninanais	Graduate	employers	place	a	lot	of	emphasis	on	finding	candidates	with	the	right	skills	and	competencies	for	their	organisations.	Depending	on	the
career	sector	and	profession	you	choose	to	work	in,	there	could	be	very	specific	skills,	abilities	and	knowledge	needed	to	do	the	job.	Complementing	these	are	general	competencies	and	behaviours	that	are	essential	for	successful	working.	These	are	the	key	employability	skills	–	the	core	skills	that	will	make	you	effective	at	work,	whatever	job	you	do.
They	are	sometimes	known	as	transferable	skills	because	you	develop	them	over	time	and	take	them	with	you	as	your	career	develops;	think	of	them	as	your	passport	to	career	success.	You'll	need	to	draw	on	your	work	experience	to	give	evidence	of	these	skills.	The	top	ten	skills	graduate	recruiters	want	1.	Commercial	awareness	(or	business
acumen)	This	is	about	knowing	how	a	business	or	industry	works	and	what	makes	a	company	tick.	Showing	that	you	have	an	understanding	of	what	the	organisation	wants	to	achieve	through	its	products	and	services,	and	how	it	competes	in	its	marketplace.	Read	more	about	how	to	show	your	commercial	awareness	2.	Communication	This	covers
verbal	and	written	communication,	and	listening.	It's	about	being	clear,	concise	and	focused;	being	able	to	tailor	your	message	for	the	audience	and	listening	to	the	views	of	others.	Read	more	about	communication	skills	3.	Teamwork	You'll	need	to	prove	that	you're	a	team	player	but	also	have	the	ability	to	manage	and	delegate	to	others	and	take	on
responsibility.	It's	about	building	positive	working	relationships	that	help	everyone	to	achieve	goals	and	business	objectives.	Read	more	about	teamwork	4.	Negotiation	and	persuasion	This	is	about	being	able	to	set	out	what	you	want	to	achieve	and	how,	but	also	being	able	to	understand	where	the	other	person	is	coming	from	so	that	you	can	both	get
what	you	want	or	need	and	feel	positive	about	it.	5.	Problem	solving	You	need	to	display	an	ability	to	take	a	logical	and	analytical	approach	to	solving	problems	and	resolving	issues.	It's	also	good	to	show	that	you	can	approach	problems	from	different	angles.	Read	more	about	problem	solving	6.	Leadership	You	may	not	be	a	manager	straight	away,
but	graduates	need	to	show	potential	to	motivate	teams	and	other	colleagues	that	may	work	for	them.	It's	about	assigning	and	delegating	tasks	well,	setting	deadlines	and	leading	by	good	example.	Read	more	about	leadership	skills	7.	Organisation	This	is	about	showing	that	you	can	prioritise,	work	efficiently	and	productively,	and	manage	your	time
well.	It's	also	good	to	be	able	to	show	employers	how	you	decide	what	is	important	to	focus	on	and	get	done,	and	how	you	go	about	meeting	deadlines.	Read	more	about	time	management	8.	Perseverance	and	motivation	Employers	want	people	to	have	a	bit	of	get-up-and-go.	Working	life	presents	many	challenges	and	you	need	to	show	employers	that
you're	the	kind	of	person	who	will	find	a	way	through,	even	when	the	going	gets	tough...	and	stay	cheerful-ish.	Read	more	about	perseverance,	motivation	and	resilience	9.	Ability	to	work	under	pressure	This	is	about	keeping	calm	in	a	crisis	and	not	becoming	too	overwhelmed	or	stressed.	Read	more	about	how	to	answer	questions	about	handling
stress	at	interview	10.	Confidence	In	the	workplace	you	need	to	strike	the	balance	of	being	confident	in	yourself	but	not	arrogant,	but	also	have	confidence	in	your	colleagues	and	the	company	you	work	for.	Read	about	how	to	boost	your	confidence	before	a	job	interview	More	key	skills	that	graduate	recruiters	look	for	Think	you’ve	got	the	top	10
covered?	If	you	can	show	your	mastery	of	a	further	five	key	skills	–	managing	ambiguity,	resilience,	analytical	skills,	entrepreneurial	skills	and	IT	skills	–	you’ll	be	even	better	placed	to	land	the	graduate	job	you	want.	Managing	ambiguity	Our	advice	explains	what	is	meant	by	managing	ambiguity	and	why	it	is	a	particularly	important	skill	in	complex,
fast-changing	environments,	such	as	the	retail	sector.	Read	more	about	managing	ambiguity	Resilience	Graduate	employers	look	for	resilience	in	their	recruits	because	it	enables	employees	to	cope	with	change,	problems	and	stress.	Find	out	how	to	develop	your	resilience	and	how	employers	assess	it	during	the	recruitment	process.	Read	more	about
resilience	Analytical	skills	Analytical	skills	enable	you	to	work	with	different	kinds	of	information,	see	patterns	and	trends	and	draw	meaningful	conclusions.	Analytical	skills	are	often	assessed	using	aptitude	or	psychometric	tests.	Read	more	about	analytical	skills	Enterprise	and	entrepreneurial	skills	Spotting	gaps	in	the	market,	suggesting	ways	to
improve	processes,	or	coming	up	with	new	ideas	are	all	signs	of	an	entrepreneurial	approach.	You	don’t	have	to	set	up	your	own	business	to	make	use	of	your	enterprise	skills;	many	employers	will	be	looking	out	for	graduate	recruits	with	these	qualities.	Read	more	about	enterprise	skills	IT	skills	The	best	way	to	demonstrate	your	IT	skills	to
employers	is	to	show	that	you	have	been	able	to	use	them	to	achieve	something,	and	you	can	demonstrate	this	with	examples	from	your	studies,	extracurricular	activities	or	work	experience.	Read	more	about	IT	skills	How	to	describe	your	skills	on	your	CV	Here	are	three	tips	to	help	you	write	your	CV	in	a	way	that	showcases	your	skills.	When	you	are
giving	details	of	the	skills	you	developed	in	a	job,	internship	or	work	experience	placement,	reflect	the	competencies	listed	in	the	job	description	and	give	examples	of	the	most	relevant	skills	first.	Use	confident	language	to	describe	your	skills,	for	example,	by	drawing	attention	to	awards	or	praise	employers	have	given	you.	If	you’re	struggling	to	find
a	way	to	write	about	your	holiday	or	part-time	jobs	on	your	CV,	remember	that	it’s	better	to	focus	on	transferable	skills	than	routine	tasks.	You’ll	find	much	more	advice	on	how	to	describe	your	skills	in	our	guide	to	writing	your	CV.
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